UTAH STATE UNIVERSITY

COMD 7410

NOISE AND HEARING CONSERVATION

Fall Semester 2006

Instructor: John Ribera Ph.D.

Office: CombD 38

Phone: Office: 797-7190; Home: 750-0802; CelR-©898
Office Hours: By appointment

Class Schedule: 10:30-11:45 am Tuesday & Thursday
Location: Room 454 EDUC

Required Text: Berger, E., Royster, L., Royster J., Driscoll, D., & LayrM. (2000).The Noise
Manual Fairfax, Virginia: American Industrial Hygiene gaciation.

References
Several references are available for checkout fteninstructor.

Course Objectives

Knowledge and Skills Assessment (KASA)

The American Speech-Language-Hearing Associatisiré@ently changed its system for
assuring the competence of newly trained professsan speech-language pathology and
audiology. In the past, graduate students werardegl as competent upon satisfactory
completion of an array of coursework and clinicagticum, in addition to other requirements.
The KASA approach defines a body of clinical anddsnic skills required of all students in
training. Faculty and clinic supervisors attesth® satisfactory acquisition of each skill. Ag¢th
conclusion of each course and practicum experigaedpack is gathered regarding skill
achievement and entered onto a master form, wigiclbe reviewed by students and faculty. All
skills noted on the KASA form must be satisfactoabmpleted in order for the Department
Chair to sign ASHA certification papers. The stapthe KASA process for each student is
described in detail below and subsequently predanta flow chart.






Explanatory Notes to KASA Procedure:

1.

Each student will have a tracking form thaslisach element of knowledge and skill.
The form will allow the student and program to monprogress toward completion of
training.

Course syllabi will specify the knowledge andlgkained within each course. Faculty
will provide each student an opportunity to demaatstknowledge or skill development
(by examination, paper, presentation, project).etc.

At the conclusion of each semester, faculty trdlhsmit data regarding successful skill
and knowledge development for every student.

All successfully completed skills and areakrmafwledge will be entered on the tracking
form.

If a student fails to develop a skill or aré&mowledge that was trained in a given
course, no action will be taken if another oppattufcourse or clinic) remains available
in which the skill can be acquired.

If a student has no further opportunity to $atrily develop a failed skill, the student
must take a special examination during the lasieséen to demonstrate acquisition of the
skill in question. If the student does not pagsdpecial examination and has not
acquired the skill(s) in question, the program ciwe will not sign the student’s
certification papers.

A checklist will be used to account for skiliskmowledge developed in clinic. These
data will be entered on the KASA tracking form.

In the event that a student fails to developracal skill, a faculty member with expertise
related to that area would assist in remediatidhdfe were no other opportunities for the
student to develop the skill in other clinic seg8n The faculty member would supply
guidance to the student as well as some mechanisradssessing the skill in question.
Faculty will review each student’s KASA trackifggm at the first faculty meeting of
each semester.

Students need to also understand that satisfyin§Astandards does not necessarily

indicate completion of departmental or universaguirements. It is possible that a student may
pass a standard in one course, but not in anothese taken subsequently. In this situation, a
student would be closely-monitored and requiredaanore work to demonstrate overall
competency of that standard.

Upon successful completion of the course, theestudill demonstrate sufficient

theoretical and practical knowledge to initiate amahage a successful hearing conservation
program. The following comply with Knowledge andilSkAcquisition (KASA) requirements.

B20. Laws, regulations, policies, and managergatdtices relevant to the
profession of Audiology.

C2. Prevent the onset and minimize the developmiecommunication
disorders.



C3.
C6.

D12.
D13.

D15, E16.

D17.

D18, E19.

Identify individuals at risk for hearing igpment.

Administer conservation programs designa@daoice the effects of noise
exposure and of agents that are toxic to the aydaiod vestibular system.
Interpret results of the evaluation to lekssh type and severity of disorder.
Generate recommendations and referral$tiresfrom the evaluation
process.

Maintain records in a manner consisigtiit legal and professional
standards.

Use instrumentation according to manufactsirspecifications and
recommendations.

Determine whether instrumentation isahbration according to accepted
standards.

Evaluation of KASA requirements

Student skills will be evaluated during lab expece and write-ups.
D17, D18, E19

Knowledge of KASA requirements will be evaluatedbtigh written exams, quizzes and
homework assignments.
B20, C2, C3, C6, D12, D13, D15, E16

The successful student will accomplish the follogvadditional learning objectives.

1. Explain the auditory and non-auditory effeuftsioise.

2. Describe the characteristics of noise-induesating loss.

3. Demonstrate an understanding and applicafitimecrules and regulations that govern
hearing conservation.

4. Perform an exposure assessment to incluge meeasurement.

5. Describe the various methods of noise ex@osaduction.

6. Explain the application of the various typésearing protection.

7. Demonstrate an understanding of the educatidrtraining requirements of hearing
conservation programs.

8. Describe the requirements of the hearing todng aspects of hearing conservation.
9. Demonstrate an understanding of the techeigsed in program evaluation.

General Class Format

Most instructional information will be presenteda lecture/problem based format with
liberal use of questions that provoke discussiorhich all students are required to participate.
Some lab work to learn the practical aspects ddenmeasurement will also be included. The
instructor will make a concerted effort to adher¢hte proposed class schedule, but deviations
may occur as alternate learning experiences présemiselves. There will be occasional guest
lecturers on course related topics.



Readings/Study Questions

Readings in the textbook and other sources willdsegned. To assist in determining the
salient points from the reading from which test gn&z questions may be drawn, questions will
usually be provided that will be answered as patth@ reading assignment. Grades will be
assigned according to the quality of the answergiged and the timeliness. Late submissions
will be penalized one full grade level.

Examinations/Quizzes/Projects
Students are expected to take exams at the apgddintes. Quizzes may be announced

or unannounced. Projects throughout the coursebeitiraded and are expected to be turned in
on time in order to receive full credit.

Grading
A 93-100%
A- 90-92%
B+ 87-89%
B 83-86%
B- 80-82%
C+ 77-79%
C 73-76%
C- 70-72%
D 60-69%
F <60%

Anything below an 80 earns a C (in graduate scliogl equivalent to failing).

Grievance Process (Student Code)

Students who feel they have been unfairly treatedptters other than (i) discipline or (ii)
admission, residency, employment, traffic, and payk which are addressed by procedures
separate and independent from the Student Codefilaaygrievance through the channels and
procedures described in the Student Code:
http://studentlife.tsc.usu.edu/stuserv/pdf/studendie.pdf(Article VII. Grievances, pages 25-
30).

Plagiarism

Plagiarism includes knowingly "representing, bygpdarase or direct quotation, the published or
unpublished work of another person as one's ovamynacademic exercise or activity without
full and clear acknowledgment. It also includes timacknowledged used of materials prepared
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by another person or agency engaged in the sealfitgym papers or other academic materials."”
The penalties for plagiarism are severe. Thewiohelwarning or reprimand, grade adjustment,
probation, suspension, expulsion, withholding ahgcripts, denial or revocation of degrees, and
referral to psychological counseling.



Sexual Harassment

Sexual harassment is defined by the AffirmativeidwEqual Employment Opportunity
Commission as any "unwelcome sexual advances, sejfee sexual favors, and other verbal or
physical conduct of a sexual nature." If you f@gml are a victim of sexual harassment, you may
talk to or file a complaint with the Affirmative Aion/Equal Employment Opportunity Office
located in Old Main, Room 161, or call the AA/EE®iCe at 797-1266.

Students with Disabilities

The Americans with Disabilities Act states: "Ressoe accommodation will be provided for all
persons with disabilities in order to ensure egpaaticipation within the program. If a student has
a disability that will likely require some accomnadidn by the instructor, the student must contact
the instructor and document the disability throtiyh Disability Resource Center (797-2444),
preferably during the first week of the course.yAequest for special consideration relating to
attendance, pedagogy, taking of examinations, retest be discussed with and approved by the
instructor. In cooperation with the Disability Resce Center, course materials can be provided in
alternative format, large print, audio, disketteBaaille."

Withdrawal Policy and "I" Grade Policy

Students are required to complete all courses factwthey are registered by the end of the
semester. In some cases, a student may be unatdenfuete all of the coursework because of
extenuating circumstances, but not due to pooopadnce or to retain financial aid. The term
‘extenuating' circumstances includes: (1) incapang illness which prevents a student from
attending classes for a minimum period of two we€ksa death in the immediate family, (3)
financial responsibilities requiring a student kieiaa work schedule to secure employment, (4)
change in work schedule as required by an employ€B) other emergencies deemed appropriate
by the instructor.

Academic Integrity - "The Honor System"

Each student has the right and duty to pursuerthgioacademic experience free of dishonesty.
The Honor System is designed to establish the higlvel of conduct expected and required of all
Utah State University students.

The Honor Pledge:To enhance the learning environment at Utah &iateersity and to develop
student academic integrity, each student agrettettwllowing Honor Pledge: "l pledge, on my
honor, to conduct myself with the foremost leveaoademic integrity.” A student who lives by
the Honor Pledge is a student who does more thaoheat, falsify, or plagiarize. A student who
lives by the Honor Pledge:

Espouses academic integrity as an underlying asehéal principle of the Utah State
University community;

Understands that each act of academic dishonegajuds every degree that is awarded by this
institution; and is a welcomed and valued membeJtah State University.



Date Day
31-Aug-06 Thursday
5-Sep-06 Tuesday
7-Aug-06 Thursday
12-Sep-06 Tuesday

Topic

Introduction

Characteristics and Effects of Noise
Characteristics and Effects of Noise
Noise-induced hearing loss

14-Sep-06 Thursday No class
19-Sep-06 Tuesday Noise-induced hearing loss
21-Sep-06 Thursday No class

26-Sep-06 Tuesday
28-Sep-06 Thursday

Federal Regulations
Aviation Maintenance Shop

3-Oct-06 Tuesday Federal Regulations
5-Oct-06 Thursday Exam
10-Oct-06 Tuesday Measurement of Sound
12-Oct-06 Thursday Measurement of Sound
17-Oct-06 Tuesday Exposure Assessment
19-Oct-06 Thursday Exposure Assessment
24-0Oct-06 Tuesday Exposure Controls
26-Oct-06 Thursday Exposure Controls
31-Oct-06 Tuesday Exam
2-Nov-06 Thursday Hearing Protection
7-Nov-06 Tuesday Hearing Protection
9-Nov-06 Thursday Hearing Protection
14-Nov-06 Tuesday Education and Motivation
16-Nov-06 Thursday Education and Motivation
21-Nov-06 Tuesday TBA
23-Nov-06 Thursday Holiday
28-Nov-06 Tuesday Monitoring Audiometry
30-Nov-06 Thursday Monitoring Audiometry
5-Dec-06 Tuesday Hearing Conservation in Schools and theramty
7-Dec-06 Thursday Hearing Conservation in Schools and thar@onity
14-Dec-06 Thursday Final Exam (9:30 am)

NOTE: This schedule is an approximation and is fletble. The sequence of topics should
remain the same.



